Monitoring Indicators of Job Satisfaction In a £ GINERALITAT
Chronic Care Hospital N VALENCIANA

Merino-Plaza MJ, Carrera-Hueso FJ, Arribas-Bosca N, Martinez-Asensi A, Nebot-Sanchez C, Fikri-Benbrahim N =i M
Resuilts Hospital Doctor Moliner

Evolution of perceived job satisfaction with respect to each
of the considered dimensions

P N
pr- LI NTN iy [EIR]

Degree of association of the considered
dimensions with perceived job satisfaction

Job satisfaction is an essential factor in achieving
individual and collective goals.
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According to our results,
graphical representation of the
percentage of satisfied professionals
for each of the analyzed dimensions

IS the best indicator to detecting changes.

8.Working environment
9.Job definition
10.Communication

 The most strongly associated aspects were:
v' Communication,

v" Working environment and

11.Knowledge of the objectives

3.De Gieter S, Hofmans J, Pepermans R.
. . . Revisiting the impact of job satisfaction and
. In the comparative study, indicators based on individual Contact information J P )

v Training.

12.Hospital management perception

Other evaluated aspects organizational commitment on nurse turnover

Intention: an individual differences analysis. Int
J Nurs Stud. 2011;48(12):1562-9.

dimensions detected changes better than the assessment

. . Maria José Merino Plaza
of overall satisfaction

« Corporation perception

E-mail: merino_mjo@gva.es

* Healthcare Quality perception




